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D
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ecem
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A
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A

A
C

 of D
ated 10/01/2023 of IQ

A
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s 

Sr.N
o. 

N
am

e 
D

esignation 

1 
D

r. Ishw
ar M

. Saundankar 
C

hairperson 

2 
D

r. A
nant V. D

eshm
ukh 

H
ead of D

epartm
ent 

3 
D

r. Vinod A
. R

aipure 
Senior Teacher M

em
ber  

4 
D

r. Sam
bodhi M

. D
eshpande 

Senior Teacher M
em

ber  

5 
M

rs. Sandhya S. Shah 
M

anagem
ent 

R
epresentative 

6 
M

r. A
shish A

. G
ujarathi 

External Expert on 
Q

uality M
anagem

ent 

7 
D

r. D
eepak B

. G
ujarathi 

Local C
om

m
unity 

M
em

ber 

8 
M

r. Som
nath J. B

ari 
Senior A

dm
inistrative 

M
em

ber 

9 
M

r. Sanjay R
. Bari 

A
lum

ni R
epresentative 

10 
M

r. A
nil A

. B
aviskar 

Student R
epresentative 

11 
D

r. A
shish S. G

ujarathi 
C

oordinator 
 

   

Principal 

BM
C
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 Profile of the C
ollege:- 

 
N

am
e of the C

ollege :- B
hagini M

andal C
hopda’s C

ollege of 

Social 
W

ork, 
Sundargadhi, 

C
hunchale 

R
oad, 

C
hopda 

D
ist 

– 

Jalgaon (M
.S.) 425107 

 
Y

ear of Establishm
ent of C

ollege :- June 1994 

 
Institution Em

ail Id :- bm
csw

.chopda@
gm

ail.com
 

 
W

ebsite address :- w
w

w
.bm

csw
chopda.org 

 
C

ontact N
um

bers :- 02586-223017   Fax – 02586-223017 

 
Financial Status :- G

rant in A
id 

 
A

ffiliated to :- K
avayitri B

ahinabai C
haudhari N

orth M
aharashtra 

U
niversity, Jalgaon 

 
A

ccreditation status :-  

Sr.N
o. 

C
ycle 

G
rade 

C
G

PA
 

Y
ear of 

accreditation 
V

alidity 
Period 

1 
1

st 
B

 
2.66 

2015 
Five 

Y
ears 
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 N
um

ber of A
cadem

ic Program
e offered :-  

Sr N
o. 

L
evel 

N
am

e of the 
Program

m
e 

D
uration 

01 
U

G
 

B
SW

 
Three Y

ears 

02 
PG

 
M

SW
 

Tw
o Y

ears 

03 
Ph.D

. 
Social W

ork 
Five Y

ears 

04 
PG

 D
iplom

a 
M

anagem
ent 

&
 

Public 

A
dm

inistration 

O
ne Y

ear 

05 
C

ertificate 

C
ourse 

C
ounseling  

O
ne Y

ear 

06 
C

ertificate 

C
ourse 

N
G

O
 M

anagem
ent  

O
ne Y

ear 

07 
C

ertificate 

C
ourse  

C
om

m
unication in 

English 

O
ne Y

ear 
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 A
bout the C

ollege :-  

B
hagini M

andal C
hopda’s C

ollege of Social W
ork, C

hopda is 

renow
ned Institution w

orking in Tribal and R
ural area near the Satpuda 

V
alley for the upliftm

ent of Tribal’s and R
ural people’s since 1994.  

B
hagini M

andal C
hopda have long historical background. In the 

period 
of 

freedom
 

our 
founder 

m
em

ber 
Late 

Sm
t. 

Jam
naben 

G
overdhandas G

ujarathi gathered the w
om

en to fight against B
ritish rules 

by the w
ay of A

hinsa and Sw
adeshi. A

ll gathered w
om

en w
ork for 

freedom
 on the principles of M

ahatm
a G

andhi.  

In 
1953 

all 
organized 

w
om

en 
decided 

to 
start 

educational 

institution under the leadership of Late. Sm
t. Jam

naben G
ovardhandas 

G
ujarathi (Freedom

 Fighter and Founder President of B
hagini M

andal 

C
hopda) for the developm

ent and w
elfare of rural and tribal peoples. 

U
nder the crucial and dynam

ic leadership of Late D
r. Susheelaben 

Shah (President B
hagini M

andal, C
hopda) institute decided to start Social 

W
ork C

ollege w
ith the noble purpose of providing higher education 

facilities to the poor and local students. From
 1994 Social W

ork C
ollege 

actively w
orking w

ith their full capacity for the educational and social 

developm
ent of the peoples. 

O
ur college is affiliated to K

avayitri B
ahinabai C

haudhari N
orth 

M
aharashtra U

niversity, Jalgaon and accredited by N
A

A
C

. In the 1
st 

cycle of N
A

A
C

 our college achieved B
 grade w

ith 2.66 C
G

PA
. O

ur 

college 
received 

2(f) 
and 

12(b) 
certificate 

by 
U

niversity 
G

rant 

C
om

m
ission in 2012 and 2017 respectively.  
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D
uring 

the 
last 

three 
decades 

of 
its 

existence, 
college 

has 

im
plem

ented various curriculum
 as w

ell as co curricular events to 

enhance the quality of education, training and research.  

For 
m

aintaining 
educational 

up 
gradation 

and 
quality 

consciousness 
IQ

A
C

 
play 

an 
vital 

role 
to 

sustain 
academ

ic 
and 

adm
inistrative practices. A

s a catalyst agent IQ
A

C
 developed w

ork 

culture of transparent, adequate, and efficient w
ork and proper planning, 

policy Form
ation and docum

entation.  

O
n the basis of this platform

, suggestion and recom
m

endation of 

N
A

A
C

 
peer 

team
, 

our 
IQ

A
C

 
has 

undertaking 
the 

task 
to 

design 

perspective plan for the period of five years from
 the academ

ic year 

2021-2025. 

M
y sincere thanks to the M

anagem
ent of B

hagini M
andal C

hopda, 

m
em

bers of C
ollege D

evelopm
ent C

om
m

ittee, IQ
A

C
 m

em
bers and all 

teaching and non-teaching staff, Students A
lum

ni as w
ell as all stake 

holders for their valuable co-operation in com
piling the perspective plan. 

  

  D
r. A

nant D
eshm

ukh  
 

 
D

r. I. M
. Saundankar 

  C
o-ordinator, IQ

A
C

 
 

 
 

 
Principal 
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V
ision M

ission of the C
ollege :- 

M
otto :-  M

otto of Institution is “Sanskruti R
akshati Stree Shakti”   

(ºÉÆºEÞòiÉÒ  ®úIÉÊiÉ ºjÉÒ ¶ÉCiÉÒ)  a path tow
ard em

pow
erm

ent and developm
ent in 

respect of Indian culture. 

V
ision :- 

 
B

hagini 
M

andal 
C

hopda’s 
C

ollege 
of 

Social 
W

ork, 
C

hopda 

envisage a society w
hich ensure peace, harm

ony, dignity, justice and 

equal opportunities to each one for the better developm
ent through 

planned social w
ork intervention w

ith professional cadre com
m

itm
ent.  

M
ission :- 

 
To strive for social w

ork education, training and research by 

enriching m
oral values and m

obility of the profession up to the last m
ass 

and m
an w

ithin a society.  

O
bjectives of the college : 

1. D
evelop ability to observe and analyze social realities. 

2. U
nderstanding characteristics of social system

 and heir dynam
ics 

w
ithin tribal and rural society. 

3. D
evelop critical understanding of the application of Legislation, 

Legal Process and Social Policy. 

4. D
evelop ability to exam

ine the process of program
m

e m
anagem

ent 

w
hich w

ould help to im
prove socio-econom

ic condition of the 

tribal and rural com
m

unity. 

5. D
evelop organizational structure, resource m

anagem
ent. 
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6. To establish interaction betw
een social scientist, activist, policy 

m
akers and planner through various interactive program

m
es. 

7. Provide training of know
ledge and skill to m

ake professional social 

w
orker and develop a sense of civil consciousness, leadership and 

social responsibilities am
ong students. 

C
ore values :- 

 
Service 

 
Social Justice 

 
D

ignity and W
orth of the individual  

 
Im

portance and centrality 

 
H

um
an R

elationship 

 
Integrity 

 
com

petence  
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SW
O

C
 analysis of the college  

Institutional Strength :-  

 
O

ldest social w
ork college in the district for w

om
en and child 

developm
ent in rural and tribal areas  

 
H

ealthy sharing G
overnance. 

 
Proactive, visionary and participative m

anagem
ent. 

 
H

igh enrollm
ent ratio of girl’s students than boys. 

 
C

B
C

S and Elective system
 in U

G
 and PG

 program
m

e and 04 
certificates/add on program

m
e.  

 
D

edicated and expert staff  
 

Experienced and com
puter literate non-teaching staff.  

 
Faculty draw

n from
 different part of the state, diversity in the 

faculty. 
 

C
ollege has recognized R

esearch center.   
 

Excellent IC
T tools for the teaching learning process. 

 
W

ell 
qualified 

faculty 
m

em
bers 

w
ith 

huge 
num

bers 
of 

publications in the reputed journals.  
 

Subscription of e-books and e- journals through IN
FLB

N
ET 

etc. 
 

07 students have ranked in the top ten list of the university 
ranking. 

 
W

i-Fi cam
pus facility w

ith 100M
bps internet speed. 

 
 Facilities include new

 and w
ell m

aintained and attractive w
ell 

ventilated and sufficient B
uilding and ground w

ith grow
th 

potential. Excellent student support facilities, such as W
ater 

cooler, school bus, canteen C
arrier guidance and counseling cell 

etc.  
 

Safe and secure cam
pus for girls 

 
R

egistered and functional A
lum

ni A
ssociation. 

 
Eco- friendly cam

pus w
ith green practices Such as Fuel V

ehicle 
free day, G

reen cam
pus C

lean cam
pus, V

asantam
 O

2 zone, 
M

ini forest track etc.  
 

C
ollege 

has 
conducted 

G
ender 

A
udit, 

A
cadem

ic 
and 

A
dm

inistrative A
udit. 
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 
IQ

A
C

 play vital role in quality enhancem
ent and outreach 

activities.  
 

V
arious 

social 
extension 

activities 
through 

N
SS/Students 

w
elfare 

conservator 
basic 

hum
an 

values 
and 

discipline 
in 

students, w
hich help them

 harness their potential as socially-
conscious individuals. 

 
Positive reputation in the external com

m
unity. 

 
M

any faculties of the institution are acting as a chairperson and 
m

em
bers of the B

oard of studies in designing and developm
ent 

of the curriculum
 of the society.   

 
C

ollege recognized by U
G

C
 under 2(f) and 12(b)  

 
A

lw
ays best result at U

G
 and PG

 program
m

e. 
 

The 
m

anagem
ent 

extends 
cordial 

support 
in 

providing 
infrastructure and financial assistance for college developm

ent 
and also provides residential facilities to the needy teaching and 
support staff.  

 
C

ollege used students- centered teaching and learning activities. 
A

 
num

ber 
of 

w
orkshops 

are 
organized 

several 
em

inent 
personalities are regularly visited and invited.  

 
Sufficient land for expansion. 

 
G

ood relationship w
ith the stakeholders. 

Institutional W
eaknesses:- 

 
A

bsence of hostel facilities to accom
m

odate m
ale and fem

ale 
students. The college therefore has to help m

ale students from
 

outside the city in getting accom
m

odation in private residential 
facilities, w

hich are som
etim

es not econom
ically feasible. 

 
To attract m

ore corpus funding from
 the society. 

 
Lack of consultancy. 

 
Less num

ber of C
am

pus Placem
ent. 

 
Lack of 100%

 recruitm
ent in the college due to governm

ent 
policies. 

 
M

ost of students are first generation learner. 
 

Less num
ber of fieldw

ork institutions/agencies. 
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 
Lack of funding for arranging quality w

orkshop for know
ledge and 

skill enhancem
ent. 

 
Lim

ited scope for sports and cultural activities. 
 

O
pportunity to explore alum

ina potential. 
 

N
eed to im

prove referral book services. 

 
N

o governm
ent grant received for infrastructural developm

ent. 

 
IC

T based teaching deserves im
provem

ent. 

 
Insufficient facility for research. 

Institutional O
pportunities :- 

 
To start counselling center for needy people. 

 
To start B

ridge/C
ertificate/A

dd on / V
alue added / D

iplom
a 

courses.  

 
To establish C

ollaboration in the form
 of linkages and M

O
U

s w
ith 

nearby reputed agencies, industries, N
G

O
’s and R

esearch 

organizations.   

 
M

otivate faculty m
em

bers to develop/create e-content in their 

respective subject area for SW
A

Y
A

M
/N

PTEL/E-Pathshala etc.  

 
O

rganize capacity building program
 in collaboration w

ith U
G

C
-

H
R

D
C

 and sim
ilar agencies. 

 
Faculty exchange and student exchange activities w

ith reputed 

social w
ork college. 

 
B

etter opportunities to interact w
ith the governm

ent officials, N
G

O
 

leaders and there is goodw
ill about the service provided to them

 by 

the institute. 
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 
O

pportunities to develop student fundam
ental capacities as m

ost of 

the students used to stay in the nearby localities including hostel 

facility. 

 
Lot of scope for innovation and extension. 

 
Lot of scope to explore the potential of tribal issues.  

Institutional C
hallenges: 

 
To rooting professional ethics and responsibilities w

ithin students. 

 
To com

m
unicate in English language. 

 
Irregular salary by the departm

ent of social justice. Irregularly in 

scholarships by the concerning departm
ent. 

 
A

pproach to various institution for cam
pus.  

 
To establish rapport betw

een governm
ent and N

G
O

’s. 

 
To attract talented students w

ho are reasonably good in 

foundational qualities. 

 
To com

plete curricula in short period due to sem
ester pattern. 

 
R

etention of the student – teacher ratio is a big challenge. 

 
R

apport building w
ith people about professional social w

ork 

education.  
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R
ecom

m
endation for Q

uality E
nhancem

ent of the Institution: 

 
M

ore specialized courses for M
SW

 should be started. 

 
M

ore efforts to collect seed m
oney for research. 

 
M

ore num
ber of Teachers should subm

it proposal of m
inor and 

m
ajor research projects. 

 
H

ostel and health facilities should be provided. 

 
Institution should organize endow

m
ent lectures on social issues. 

 
Sufficient ITC

 based teaching should be strengthened. 

 
Efforts are m

ade to have form
al collaboration w

ith N
G

O
’s / 

Industries and G
ovt. organizations. 

 
Efforts should be m

ade to strengthen Placem
ent cell. 
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A
bout Perspective plan strategy 

Introduction :  

 
O

ur college m
ade perspective plan considering the next five years 

for 2
nd cycle of N

A
A

C
 post accreditation step for the overall developm

ent 

of the college. O
ur college provides holistic education that enables the 

students to actively participate in various developm
ental activities. The 

leadership qualities of the college provide clear vision and m
ission to the 

environm
ent 

of 
education. 

O
ur 

colleges 
have 

various 
perspective 

strategies in their best part in the perspective plan. The Institution gave 

im
portance to the recom

m
endation m

ade by the N
A

A
C

 peer team
 in 

2015.  

 
Perspective plan is to be designed collectively having review

 of the 

academ
ic program

s and analysis based on feedback from
 stakeholders. 

The college m
aintaining the follow

ing organizational arrangem
ent for 

effective and sm
ooth functioning.    

O
bjective of the Perspective Plan: 

1) To provide quality education. 

2) The aim
 of the college w

ill be to provide additional skill based 

program
 to help learners for em

ployability. 

3) The college w
ill strive to achieve the status of based college 

w
ith excellent potential in the jurisdiction of N

orth M
aharashtra 

U
niversity, Jalgaon. 

4) To create an enabling academ
ic environm

ent for students, 

teachers   and com
m

unity. 
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5) To provide services of education to each needy person. 

Perspective 
plan 

incorporated 
on 

the 
basis 

of 
suggestion 

and 

recom
m

endation as follow
s: 

1) R
ecom

m
endation of N

A
A

C
 peer team

 in 1
st cycle. 

2) V
ision, M

ission statem
ent of college. 

3) Feedback from
 the stakeholders. 

4) Social expectations from
 the college. 

5) SW
O

C
 analysis done by the N

A
A

C
 peer team

 in 2015-2016. 

6) Q
uality policy of the college. 

Perspective plan com
m

ittee 

Sr 
N

o. 
N

am
e 

D
esignation 

Post H
eld 

01 
D

r. Ishw
ar M

angilal 
Saundankar 

Principal 
C

hairm
an 

02 
M

rs. Poonam
 A

shishlal 
G

ujarathi 
President 

M
em

ber of 
M

anagem
ent 

03 
M

rs. A
shw

ini  Prasannalal 
G

ujarathi 
C

o-Secretary 
M

em
ber of 

M
anagem

ent 
04 

M
r. A

shish A
runlal G

ujarathi 
Industrialist 

M
em

ber 
05 

D
r. A

nant V
inayakrao 

D
eshm

ukh 
IQ

A
C

 
C

oordinator 
Secretary 

06 
D

r. V
inod A

jabrao R
aipure 

Teacher 
R

epresentative 
M

em
ber 

07 
M

r. A
shish Subhashlal 

G
ujarathi 

Teacher 
R

epresentative 
M

em
ber 

08 
M

r. Som
nath Jivaram

 B
ari 

N
on-Teaching 

R
epresentative 

M
em

ber 

09 
M

rs. K
alpana Sham

rao 
Sonaw

ane 
Library Staff 

R
epresentative 

M
em

ber 
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Perspective Plan 

2021-2025 


 

C
urriculum

 A
spects 

 
To introduce m

ultidisciplinary program
m

e / certificate courses, 

value added courses. 

 
To m

otivate the faculty to participation in curriculum
 design and 

review
 at U

niversity level. 

 
To arrange academ

ic and other quality related  evaluation events   

 
To organized faculty and student exchange / orientation / skill lab 

for teachers and students for sm
ooth and effective function of 

curriculum
. 

 
To form

ulate w
ell structured feedback system

 on curriculum
 form

 

the different stakeholders. 

 
To stim

ulate the faculty for U
sing IC

T based technology during 

intellectual session. 

 
To m

ake provision of scope of academ
ic flexibility at U

G
 and PG

. 

Level.  

 
R

egistration in A
cadem

ic B
ank of C

redit. 

 
O

ffering of m
ulti entry and exit in academ

ic program
m

e. 

 
O

ffering of M
ooc’s courses through Sw

ayam
, N

TPTL and other 

platform
s. 

 
Increase approaches of various institutions and industries for 

C
am

pus Placem
ent. 
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
 T

eaching, L
earning and E

valuation 

 
To recruit essential faculty as per U

G
C

 norm
s. 

 
To arrange faculty exchange and student exchange program

m
e. 

 
Special attention n m

entee issues. 

 
To 

evaluate 
and 

m
ake 

action 
plan 

of 
program

m
e 

and 
course 

outcom
es. 

 
M

ake necessary im
provem

ent in teaching learning based on the 

feedback from
 students. 

 
To prom

ote the faculty to use IC
T based technology for teaching and 

learning process. 

 
To conduct different program

m
e for the slow

 learners as w
ell as 

advanced learners.  

 
To stim

ulate the teachers for using innovative teaching tools. 

 
To start innovative practices to increase percentage of result. 

 
To encourage for increasing students centric m

ethods. 

 
To m

otivate the faculty to prepare teaching plan. 

 
To strengthen the self appraisal system

 for teaching. 

 
To upgrade teaching skill and know

ledge encourage the faculty to 

participate in various training program
m

e, sem
inars/ w

orkshop/ 

conferences. 

 
To arrange guest lecturers of renow

ned personalities on various task 

and issues.  

 
Increase involvem

ent of students in experim
ental learning, problem

 

solving ability and participatory learning. 



Perspective plan-2021-2025 
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
 R

esearch, C
onsultancy and E

xtension 

 
Engage faculty m

em
ber in quality and productive m

inor and m
ajor 

research projects. 

 
To m

ake provision of B
udget for research project. 

 
To increase num

ber of R
esearch G

uide. 

 
Incorporate the research plan of faculty. 

 
O

rganized 
w

orkshop 
and 

sem
inars 

on 
R

esearch 
M

ethodology, 

Intellectual Property R
ights &

 Entrepreneurship. 

 
To increase publication of faculty m

em
bers in U

G
C

 listed journals. 

 
To m

otivate faculty m
em

bers as w
ell as non-teaching staff to 

participate in N
ational, International Level C

onferences/W
orkshops. 

 
To increase extension activities in neighborhood com

m
unity.  

 
To increase IC

T based R
esearch facilities. 

 
To 

prom
ote 

students 
to 

participate 
in 

‘A
vishkar’ 

and 
poster 

presentation. 

 
To organize N

ational / International level sem
inar / w

orkshop / 

conferences on research for creating budding research culture w
ithin 

students and teachers. 

 
To create form

al consultancy m
echanism

. 

 
To 

established 
form

al 
collaboration 

and 
M

O
U

, 
linkages 

w
ith 

different research institutions, libraries, N
G

O
’s, G

overnm
ent and 

C
orporate sectors. 



Perspective plan-2021-2025 
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
 Infrastructure and L

earning outcom
es : 

 
To m

ake im
provem

ent in infrastructure facilities like construction of 

auditorium
, sm

art classroom
, cctv in the cam

pus, LC
D

 projector in 

each classroom
 and sem

inar hall, w
ell equipped and furnished 

com
puter lab. Indoor sports auditorium

, H
ostel facilities for boys 

and girls, etc. 

 
To appoint contributory sport teacher for better developm

ent of 

students in sports and gam
e. 

 
M

ore accessible library w
ith IC

T facilities.  

 
To provide e-learning resources like Inflibinet, e-journals, e-books to 

teachers and student. 

 
Increase num

ber of com
puters for students and teachers. 

 
To enrich library by purchasing new

 books, journals and m
agazines. 


 Students supports and Progression 

 
To take efforts for the proper placem

ent of students at U
G

 and PG
 

level. 

 
To organize various sports activities and provide sports and gam

es 

related equipm
ent and coach to the students. 

 
To strengthen the carrier counseling and com

petitive exam
ination 

unit.  

 
To organize capacity building and skill enhancem

ent activities. 

 
To 

strengthen 
students 

by 
providing 

training 
and 

placem
ent 

opportunities.  



Perspective plan-2021-2025 
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 
To strengthen transparent m

echanism
 for tim

ely redressal of student 

grievances.  

 
To encourage students to appear and qualify State / N

ational / 

International Level N
ET/SLET/G

A
TE etc. exam

s. 

 
To stim

ulate students to achieve aw
ards in sports and cultural 

activities at various level. 

 
To increase participation of student council and alum

ni association 

in the developm
ental activities of the college. 

 
To conduct entrepreneurship training program

m
e for students and 

com
m

unity. 

 
To continue earn and learn schem

es. 

 
To encourage the m

erit students by aw
arding ‘Prerana A

w
ard’  

 
To provide neat, clean and healthy canteen facilities. 


 G

overnance, L
eadership and M

anagem
ent  

 
V

ision, M
ission of college w

ill be com
m

unicated m
ore efficiently 

for all stakeholders. 

 
M

anagem
ent inform

ation system
 w

ill im
plem

ent m
ore effectively. 

 
A

nnual perform
ance appraisal system

 to be form
alized for teaching.  

 
To strengthen bio-m

atrix system
 of attendance for recording of 

arrival and departure to the staff and students.  

 
To encourage faculty to avail Faculty D

evelopm
ent facility. 

 
To conduct internal and external A

udit regularly. 



Perspective plan-2021-2025 
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 
To 

strengthen 
IQ

A
C

 
for 

quality 
m

anagem
ent, 

academ
ic 

and 

adm
inistrative activities and need to m

ake IQ
A

C
 m

ore functional 

and effective.  

 
To im

plem
ent e-governance m

ore effectively. 

 
To m

ake A
cadem

ic and A
dm

inistrative A
udits, G

ender A
udit and 

G
reen A

udit yearly. 

 
C

ontinue efforts w
ill be taken to obtain grant from

 different funding 

agencies like R
U

SA
, U

G
C

, IC
SSR

 etc. 

 
To form

ulate long term
 perspective plan. 

 
To facilitate the staff for participation and attend the sem

inar/ 

w
orkshop / conferences / training program

m
es. 

 
To create corpus fund/ seed m

oney for the m
anagem

ent for research 

and developm
ent. 

 
To take initiatives for A

ISH
E, ISO

 certification, N
IR

F registration 

etc.  

 
To take w

elfare m
easures for teaching and non-teaching staff. 


 Innovation and B

est Practices 

 
To start Tribal culture m

useum
. 

 
The college w

ill prom
ote rainw

ater and roof w
ater harvesting 

system
. 

 
To continue green cam

pus and prom
ote eco-friendly cam

pus. 

 
 To aw

are about non-plastic zone. 





Bhagini Mandal Chopda’s 
College Of Social Work, Chopda, Dist-Jalgaon 

Various Constituted Committees for Academic and Administrative support 
2023-24 

Sr. No. Committee Head & Members 
01 Class In charge 

FYBSW  Prof. N. D. Valvi 
SYBSW Dr. R. Y. Nikam 
TYBSW Dr. V. A. Raipure 
MSW-I  Dr. U. J. Sonkambale 
MSW-II  Dr. A. S. Gujarathi 

02 Academic Calendar Dr. A. V. Deshmukh 
Dr. A. S. Gujarathi 

03 Admission Committee FYBSW 
|ÉÉSÉÉªÉÇ,b÷Éì.<Ç·É®ú ¨ÉÉÆÊMÉ±ÉÉ±É ºÉÉénùÉhÉEò®ú 

b÷Éì Ê´ÉxÉÉänù +VÉÉ¤É®úÉ´É ®úÉªÉ{ÉÖ®äú 

b÷Éì.+ÉÊ¶É¹É ºÉÖ¦ÉÉ¹É±ÉÉ±É MÉÖVÉ®úÉlÉÒ 

|ÉÉ.xÉÉ®úËºÉMÉ b÷ÉåMÉ®úËºÉMÉ ´É³ý´ÉÒ 

b÷Éì.¨ÉÉäÊ½þxÉÒ =nùªÉ ={ÉÉºÉxÉÒ 

¸ÉÒ.ºÉÉä̈ ÉxÉÉlÉ ÊVÉ´É®úÉ¨É ¤ÉÉ®úÒ 
 

MSW-I 
|ÉÉSÉÉªÉÇ,b÷Éì.<Ç·É®ú ¨ÉÉÆÊMÉ±ÉÉ±É ºÉÉénùÉhÉEò®ú 

b÷Éì.Ê´É¹hÉÚ ®úÉ¨ÉnùÉºÉ MÉÆÖVÉÉ³ý 

b÷Éì.=kÉ¨É VÉEòÉäVÉÒ ºÉÉäxÉEòÉÆ¤É³äý 

b÷Éì.¨ÉÉ®úÉäiÉÒ ÊxÉ´ÉÞkÉÒ MÉÉªÉEò´ÉÉb÷ 

b÷Éì.ºÉÆ¤ÉÉävÉÒ ¨ÉvÉÖEò®ú näù¶É{ÉÉÆbä÷ 

¸ÉÒ.ºÉÉä̈ ÉxÉÉlÉ ÊVÉ´É®úÉ¨É ¤ÉÉ®úÒ 
 

03 Discipline and Grievance Redressal  Dr. S. M. Deshpande 
Dr. M. N. Gaikwad 
Prof. K. S. Sonawane 

04 Ragging  Dr. U. J. Sonkambale 
Dr. R. Y. Nikam 
Mrs. R. N. Desai 

05 Annual Magazine  Dr. A. S. Gujarathi 
Dr. A. V. Deshmukh 

06 IQAC  Dr. I. M. Saundankar 
Dr. A. V. Deshmukh 
Dr. V. A. Raipure 
Dr. S. M. Deshpande 
Mrs. S. S. Shah 
Mr. A. A. Gujarathi 
Dr. D. B. Gujarathi 
Mr. S. J. Bari 



Mr. S. R. Bari 
Mr. A. S. Baviskar 
Dr. A. S. Gujarathi 

07 NSS  Dr. R. Y. Nikam 
Dr. S. M. Deshpande 

08 Students Development  Prof. N. D. Valvi  
Dr. A. S.Gujarathi 

09 Counselling  Committee Dr. V. A. Raipure 
Dr. M. U. Upasani 

10 Women Grievance  Dr. M. U. Upasani 
Dr. S. M. Deshpande 

11 Publicity and Propaganda Dr. V. A. Raipure 
DR. R. Y. Nikam 

12 Life Long Learning  Prof. N. D. Valvi 
Dr. U. J. Sonkambale 

13 Research Advisory Dr. V. A. Raipure 
Dr. U. J. Sonkambale 

14 Field Action Project  Dr. R. Y. Nikam 
Dr. M. N. Gaikwad 

15 Agency Profile  Dr. S. M. Deshpande 
Dr. U. J. Sonkambale 

16 Backward Class 
 

Prof. N. D.Valvi 
Dr. V. A. Raipure 

17 CompetitiveExam and NET/SET  Dr. A. V. Deshmukh 
Dr. S. M. Deshpande 

18 Sports  Prof. N. D. Valvi 
Dr. A. S. Gujarathi 

19 Field work  Dr. V. A. Raipure 
20 Block and Job placement Dr. A. S. Gujarathi 

Dr. S. M. Deshpande 
21 Cultural Events  Dr. V. A. Raipure 

Prof. N. D. Valvi 
22 Examination Committee Dr. A. V. Deshmukh 

Mr. S. J. Bari 
Mr. P. N. Wagh 
Mr. P. D. Chitte 

23 A Seminar/workshop/ conferences Dr. A. S. Gujarathi 
Dr. A. V. Deshmukh 

23 B Seminar/workshop/ conferences Dr. V. A. Raipure 
Prof. N. D. Valvi 

24 Purchase Dr. I. M. Saundankar 
Dr. A. S. Gujarathi 
Dr. A. V. Deshmukh 
Mr. A. S. Gujarathi 
Mr. S. J. Bari 

25 Canteen Dr. M. U. Upasani 
Dr. S. M. Deshpande 
Mr. D. S. Mali 

26 Library Advisory  Prof. K. S. Sonawane 
Mrs. R. N. Desai 



Dr. A. S. Gujarathi 
Dr. A. V. Deshmukh 
Dr. V. A. Raipure 
Dr. V. R. Gunjal 
Prof. N. D. Valvi 
Dr. S. M. Deshpande 
 

27 Incubation centre Dr. A. S. Gujarathi 
Dr. A. V. Deshmukh 

28 Equal Opportunity Center Dr. R. Y. Nikam 
Dr. U. J. Sonkambale 

29 Research & Development Dr. A. V. Deshmukh 
Dr. A. S. Gujarathi 
Dr. V. A. Raipure 
Dr. S. M. Deshpande 
Dr. M. U. Upasani 

30 Timetable Dr. A. V. Deshmukh 
Dr. A. S. Gujarathi 
Dr. V. A. Raipure 
Dr. N. D. Valvi 
Dr. V. R. Gunjal 

 

 

 

(Dr. I. M. Saundankar) 
Principal, 

BMC'S, College of Social Work, 
Tal-Chopda, Dist-Jalgaon 


